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Creation of Social Value
In the Field of Global Engineering
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In recent years, ESG (Environmental, Social, Governance) has played a major role in evaluating the sus-
tainability of the growth of companies. The JGC Group's EPC business has a deep connection with
energy, the environment and society as it has a direct role in creating value for the public, giving it a

very significant social purpose.

We introduce here steps being taken to promote the JGC Group’s continuing sustainable growth together
with improving its business value through its implementation of ESG and the subsequent assessment of
the social value produced by the activities of JGC and the JGC Group in carrying out plant construction
activities and by the completion of those plants.
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Transfer technology to engineering
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Power for 220,000 Households Fﬁ’lﬂJL%%ﬁEﬂig
Leading Contractor of Solar Power Facilities in Japan
AR SR T

The JGC Group has thus far been instrumental in the creation TR
of solar power plants capable of providing sufficient power for fRl AL

220,000 households per year, making it the leading contractor 7 TRER) T
of such facilities in Japan. Additionally, through its close in-
volvement in the planning, operation, maintenance and other o,
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phases of solar power production, the group plays a key role in BRI SE et Completed
encouraging the spread of this form of power production —EBRMRT

throughout the country.

Also, through its overseas affiliates, JGC is engaged in making KWKy W 5L — TN T

i i Koy WIRERAL JUEE BT NP
approaches to obtain orders for solar power plant construction LS i KRS EFE T
projects overseas. BRI JGC solar power plant projects
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Transforming Local Manpower to Local Talent
30 Years' Experience as an Engineering Company Operating Overseas

JGC Philippines Inc., the first overseas global engineering center established by JGC, has engaged in a variety of activities aimed
at cultivating the abilities of local engineers. These include not only the mastering of the latest design technologies in an office
environment but also the assigning of staff to projects being executed world- Wlde giving them the opportumty to gam the experi-

edge that will enable them to become fully functioning engineers.
ships o students from local universities and technieal colleges ri g not oly to th Q' ;

;

It also to its future progress.
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Unique Activities Stimulate 2,000 Employees
To Internalize the Concept of Compliance

To make JGC a “Company which enjoys the trust of society”, not only do individual employees
abide by relevant laws they are also conscious of the positions they hold and the roles and re-
sponsibilities they have in contributing to the international and regional societies in which they
function and behave in a manner which is both honest and fair.

To achieve and promote this climate of thought and heightened awareness among JGC's
2,000 employees depends not only on the activities of our Compliance Committee but also on
the individual approaches made by the key persons in each department. These activities in-
clude the distribution of the “Group Code of Business Conduct” booklet and our “Compliance
Hotline” card as well as poster campaigns.
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Made Possible by our Status as a Global Engineering Enterprise

As an engineering enterprise
We have a strong vision of the future for society
And work to realize the creation of social value
Now and in the future




