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1.lntroduction

l.1.This report( “Repor 七つispreparedbyJGCConstructors BC Ltd. (“JGCBC' or“w げ

or “our') andismadepursuanttoCanadas 跨 ぎあれngAgam 防 風αでed ムabom ・and

C22"dLa ゎourzn szi愛野汐 CZzaiな2sA α (“Acr).

1.2. This Report relates to the 負nancialyearendedDece]m ーber31,2025(the “Reporting

Perio 在').

2.Ste s takento revent and reduce the risks of量)rcedlabourandchild labour

2.1. ln generalterms,the stepswe have taken dur・ng the ReportingPeriodtoprevent

and reduce therisksof 量)rcedlabourandchildlabour1nouroperat1ons and supP1y

chains include ongoingimplementation ofpolicies andprocedures that we use 貴)r

speci負cally addressing 恥rced labour and child labour,and 危r identiおing and

mitigat・ngthe use of長)rcedandchildlabourinour activities andsupplychains.

2.2.JGC BC maintained the right to audit at certain sites to monitor a contractors'

con 長)rmLance w・th legislation, relevant standards related to the LNG ‐Canada

Proコect (as de6‐ned below)and to con丘rm compllance with the Projec どs Health,

Sa 熊 t“ Security and Env ・ronmental(HSS 墓)P1an.

3.Structure,acti ▽itiesandsupplychains

Structure

3.1.J
‐
GC BC 1s a wholly owned subsidiary of JGCHoldings Corporat ・on( GC

Holding ず ),acorporatIonexIstmgunderthelawofJapanandconductingbusiness

・n Japan.JGC Corporation( “JGC C0qp."),a whollyowned subsidiary of J
‐
GC

H[oldings and an aa閉じate company under the JGCgroup of compan ・es, is

respons1ble 貴)r contro1 五ng all globalactivitiesconductedbyJGC groupcompan1es,

including the LNG Canada Project.

3.2.J
‐
GC BC was ・ncorporatedandisexistingunderthe lawsofthe Prov ・nce ofBrlt ・sh

Columbia.lts head ofもce ・s located in V ancouver,British Columbia.Day ‐to‐day

operat ・ons are conducted out ofan oaEicelocatedinCalgar メ AI1berta,where JGC BC

・s reg ・steredas anextra ‐provlnclalcorporation,

3・3. v▽ithln the Report.ng Perlod, JGC BC employed 3 general employees,inc ・ud.ng

non ‐union employees 登 omCanadaandother 館 reignjurisdictions.
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Acti▽ities

3.4. JGC BC operates in the oil and gas lndustry Throughout the Report ・ngPeriod,its

sole activity in Canada was the ongoingwork and ultimLate comーpletion of a 2018

joint venturew1thF1uorCanadaLtd.( “F1uo ご')丘)rthesupplyofgoods and servlces

related to the engineering,procurement and constructIon( “EPC worr) of a

liqueaed naturalgas("LNG'')exportterminalfac 辻ityinK.tim ーat,Br.tlshco.umbia,

Canada(the “LNGCanadaProjecIF orthe “Proiec の

3.5. JGC BC, inajointventurewithF1uor,was awardedtheEPCwork 長)r the LNG

Canada Project by LNG ‐Canada Development lnc.( “LNGCanada') - a joint

venture company compr ・sed of Shell, PETRONAS, PetroChina, N1itsub・shi

Corporatlon and KOGAS - to be the prlme 醤 nglneering,Procurement and

Construction ContractortoLNG Canada 節 rcomplet ・onofthe Project.

3.6.斬れth・n the LNG Canada Project,JGC BC andF1uor splitresponsibilitiesbetween

management and adm ・n・strat・on, wh ・ch ・spredomlnantlyundertakenbyJGCBC,

and construction and site management/ma ・ntenance,whlch ls predominantly

undertakenbyF1uor.

3.7. As ofoctober 2025, the LNG CanadaProjectwascompleted.Followingcompletion

of the Project,JGC BC's operations in Canadawere mostly inactlve 長)r the

rema ・nder oftheReportingPeriod.

SupplyChain

3.8.AsoftheendoftheReportingPeriod,mostoftheequlpmentandmLateria1srequired

in connectlonw.th the EPc vvork onthe LNG Canada Projecthadbeen procured

and 1lnLported1nto Canada 昼 om international producers and suppliers located in

Ch・na, ltal% Japan,theUnltedStates,andothercountriesthroughout 風 urope and

Asia. 弱 quipment andmaterials thatwere imported6romthese 危 reignjurisdictlons

included spec1 負c components that were requlred for the LNGCanada Project

fac・litヌ ーnclud.ng generators,pumps,comPressors,trans 貴)rmers,drums,valves,

and steel structures.

3.9.As ofthe end ofthe Reporting Period,JGCBChad completed allconstruction and

comn ・1ss1on1ng 貴)rtheLNGCanadaProject.

3.10. H1ring 貴)r the LNG Canada Project cont・nued to bethe responsibility of

both JGC BC and F1uor. JGC BC engages with contractors for construction,

lnstallat ・on, and other relatedservices.Themajorityofthecontractors and other

workers employed 節 rtheLNGCanadaProjectareCanadian.0ther workers 昼 om
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outs・de Canada are seconded 6'omJGC Corp or are hired d・rectly intoJGCBC as

e×Pats.

3・11 ・ e工nporary ぁ reignworkerswerea1soused 危 rtheProject.Throughoutthe

R ePort1ng Period, aPProxi ・PLately 700 te]mPorary 量)re1gnworkers had been

lnoblhzed to the Project Site,with none re.nalning at the slte at the end of the

RePorting Per1od. Te]mPorary 量)reign workers used throughout the R ePorting

Per.odwere employedbyJGCBC'Ssubcontractors.lnthenor]nalcourse, temporary

食)re1gn workers may also be emP1oyed by JGC BC,seconded 賞 om JG‐C CorP.,or

emP1oyedbyothero 茸‐SitesuPP1iers.

4.Policies and due diligence Processes in relation to 量)rcedlabourandchild labour

4.1. JGC BC str1ves to 貴)ster mutual resPect and suPPort a1mLongthose involved ln its

activities,andsa 発 ty 食)rall.

4・2.Throughout the Reporting Period,JGC BC and F1uorcontinued to apP1y a baslc

compl1ance policy 危 r the Project,as described below at section 4.5.The policy

requ ・res “Contractors and suPpliers conduct their activities in amanner that

respects humanrights as set outinthe UNUniversaIDeclarationof 二Hum ーanRights

and the core conventions ofthe lnternationaI Labour organization(ILO)suchas:

ContractorS and suPp1iers: 1)shou1dnotusech11d1abour,2)shou1dnotuse おorced,

prison or co,npuISorylabour,3)co.nP1ywithallaPP1icablelawSandregulationS on

freedom of association and collective bargaining,4)shouldnot tolerate

discrimination,harassment or retahat.on and Should provide a sa豊三,secure and

healthyworkP1ace,5)ShouldProvidewagesandbenefitsthatmeetorexceed the

notionallegalstandardSandshouldcomplywithallapPI1cablelaws andregulations

onworkinghours."

Policies

GeneraILNGCanadaProject Policies

4.3. ln connection with the LNG Canada Project,certain Policies and procedures

re1mained in P1ace during the Reporting Period,as required byapplicable law, in

order to heIP ProtectandPromoteasa 角 workP1ace 賞)remP1oyees,including:

R esPect in the v;zorkP1ace Policy appucable to al. facibtieS and work

act・vities あralloftheProjec どspersonnelunderthecontroloftheLNG
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Canada Project, and 1ts contractors.Thispolicyaddressesworkplace

violence, harassment, discrilllination and bullying preventlon,

including mechanisms 量)r rePorting and1nvest1gat ・ngallegations of

・napproprlate conduct.lt includes the Proiec 『S Code of Conduct,

Respectful “zorkplace lnternaI Reporting Process,Site Respectful

v~zorkplace & Reporting Process,and Respect in the ・Morkplace,

Bullying and Harass]mentHelpline;

Health, Sa発 t“ Security andEnvironmental(HSSB)P1an applicable to

work activities and personnel under the control ofthe LNGCanada

Project, and its contractors.Th ・s policyaddresses all substant ・ve

matters related to the health,sa 免 ty and securityof the projec ビs

personnel,as well as environmentalmanagement expectations.lt

lncludes the Projec 『S Health,Sa 危ty and En 西 ronmentaI Policy,

Sustainability Policy,andLil ℃ SavingRules.

4.4. The R espect in the V~Zorkplace Pollcy and Health, Sa 注ヲt:男 Security and

Environmental(HSSE)P1ancont ・nuedtobeprovidedtotheLNGCanada Pro]ecピs

contractors as part of the subcontracting documents throughoutthe Reporting

Period.

Project Directive -EthicaI BusinessConductandA 口ti‐Corruption

4.5. ln connection with the 風 PC work on the LNG ‐Canada Project,throughout the

Report ・ng Period, J
‐
GC BC continued to apply a basic ProjectD ・rect・ve onEthicaI

Business Conduct and Ant ・-Corrupt ・on(the “Project Directive').The Project

Directive provldes that all personnel workingw1thor 恥rtheLNG ‐Canada Project

or・n any way connectedtotheProject,includingpersonnelofa 伍 liatedentitiesof

the LNG Canada Project and all subcontractors,suppl ・ers and vendors,are

required to comply with their respect ・ve employers'bus ・ness conduct, eth・cs and

anticorruptionpollcles,aswell asthe pr・nc・ples conta ・nedlntheProjectDirect ・ve

(andtheattachments).

4.6. The Project Directive also includes,among other things,prohibitionsagainst

corrupt1on, bribery and kickbackactivities;gi 〕R;s,entertainmentandtravel used to

.nauence,induce or reward in an i11ega1manner any oaelcla1act or declslon in

connectionwiththeProject;polit ・calcontributions andchar ・table donations that

may be used.nanattemptto,amongotherthlngs,lmproper1yinauence any oコ自負cla1
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act or dec・sion ofa governmento 性icial;andwhistleblowingmechan ・sms.

Business Conduct and Ethics EXPectations 量)rSuPP1iersand Contractors

4.7. ln accordance withthe ProjectDirective,throughouttheReport ・ngPerlod,the LNG

Canada Project cont・nued to apply an ethics and comーpliance expectat ・ons polic “

the JG‐C F1uor BC LNG J0・ntVenture'sBusiness Conductand 日thicsExpectations

食)r Suppliers and Contractors(the “BusinessConduct and 風thics ExPectations

policゾ').TheBusinessConductandEth ・csExpectat ・onsPolicysetsout ethics and

co1mpliance expectations as related to the LNG Canada Project 長)rsuppliers and

contractorsa 住道 atedwiththeProject.

4.8. Section l.O Health, Sa 鎗 t%andEnvIronmental(HSB)oftheBusiness Conduct and

Ethics 風xpectationsPo 互cystatesthe 角11OW・ng:

our suppl ・ers and contractors are requestedto:

prov1de a sa 免 and healthy work env・ron 比1ent thatsupports accident

prevention, mini ・・1・zes exposure to healthrisks,is in co1mLpliance with

applicable workers health and sa食うty laws,and 貫linilnizesharmful

lmpacts to七he surroundingcommun ・ty;

app 専 sa免 work practices (lnc1uding regu1atory and contract ‐specific

require.エーents) toa11thelr activitiesandinsti11sa おetyineveryaspect of

their work processes and in the attitude and behaviour of ali their

workers ・

4.9. Section 2.O Human Rights andEmploy]mentPracticesoftheBus ・ness Conduct and

Ethics Expectations policystatesthe 貴)iiowing:

oursuppliers andcontractors areexpected to

support and respect human rights and avoid colmplicityin human

rights abuses, inciu 山Lng through responsibie sourcing of con 丑ict

minerals;

per 食)rm work without the use of 恥 rced,compuisor"bonded, or

indenturedlabor;

reコ丘ain 食 om using misleading or h rauduientpractices during the

recruitmentofemployeesoro 疑eringofemploy]mLent;
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treat all their workers with dign・t:“ respect,andfa ・rness; and

conduct all their operations ・n a soclany respons ・ble, non ‐

discri・ninatory manner and in accordancewith applicable laws

includingthose associatedwithequalopportunit: “ childlabor, 食)rcedor

compulsory labor,working hours,wages and beneats, 云reedom of

associat1on,dataprivac 鴇 andharassment ‐登 eeworkenviron 江lent.

4.10.

4.11.

The Business Conduct and Ethics 民xpectations Policyalso includes

prohib ・tionsongi 〕R;s,entertainments,andbusinesscourtesies;improperpayments,

inclu 南Lng zero tolerance 恥 r bribery;andwhistleblowingmechanisms 賞)rreporting

any business conductandeth ・csconcernsin ▽olv・ngora" ヨect・ngtheProject.

The Business Conduct andEthics Expectations Policyisincluded as part

of the Proゴect's subcontracts おor contractors and as part ofthepurchase order

conditions 長)r suppliers of equipment and materials.TheBusiness Conduct and

EthicsExpectationspo 丘cystatesthat “suppliersandcontractorsareexpectedto do

whatis necessary to understand and comply withtheexpectat ・ons ・ntheBusiness

Conduct and Ethics Expectat ・ons Policy and,in turn,requiretheir suppliers and

subcontractorstocon 恥 rm asweu".JGCBC “expectsoursuppliers and contractors

to mーaintain and en 長)rce policies requir1ng adherence to lawfulbusiness practices

that encompassourexpectations,as appropriate".

ShelIGeneraIBusinessPrinciplesandShelISupplierPrinciples

4.12. The ProjectDirective provides thatthe ShelIGeneraIBusiness Principles

and ShelI Supplier Principles(the “ShelIPrinciple げ)shallbe adhered to by all

personnel associatedwiththeProject,includingallsubcontractors,suppliers and

vendors,

4.13. The ShelI Principles are an attachm ーent to theBusiness Conduct and

Eth ・cs Expectations Policywhich,as noted,are included as part of the Projec 『s

subcontracts andpurchase orders.

JGCGroupHumanRights Policy

4.14. ln September 2024,JGC Group implemented the JGCGroup Human

Rights Pol1cy applicable to alI JGC Grouppersonnel(including employees ofJGC

BC).TheJGCGroupHum ーanRightsPolicywasestablishedundertheJGCGroup
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Baslc Pollcy 食)r Human RLIghts andDeveloP 庄1entandsets 長)rththeorgan ・zational

structure,humanrights due d・11gence procedures,andothermatters necessary to

pro]1・oteJGCGroup …wide e都orts torespecthumanrights.The JGCGroup Human

Rights Policyincludes,amongothers,the 貴)1lowingAJ ・ticles:

Per 恥 r1mLance ofHuman Rights Due DI1igence;

Respect あr lnternationaI HumanRights

Applicable Laws and Regulat ・ons;

Education;

Consultation and Reporting;

Dialogue ・

4.15.

and Compllance wlth

The aim of the JGC Group Human RIghts Pol・cy・s torespect the human

rlghts of au PeoP1e impacted by the business act1vlt1es ofJGC HOI 南Lngs and lts

af]allated group companies(includingJ
‐
GCBC),basedontheldeathat respect 食)r

human rlghts・s the 金undat ・on 食)rthebusiness activitiesoftheJGCGroup.

DueDiligence

ScreeningProcesses

4.16.

4.17.

Respect ・ng the dlgn・ty and human rights ofemployeeS1simportanttous.

AI1 employment and hiring practices あrtheLNGCanadaProject comply

wIth applicable laws relatedto1abou 鴬 e]mーp1oyment andhumanrlghts.Asnoted at

sect・on 3.10, temporary 品 reignworkerswereused 角 rtheProject.The temporary

食)reign worker program includes an onboarding process.ALI1sta ぱ working on the

LNG CanadaProject,includ ・ngtemporary 金 reignworkers,areoflegalworkingage

and thisisconGrrmedbyJ
‐
GCBC atthet ・me ofonboarding.

Health,S 副Get努 SecurityandEnvironmentaIP1anAudits

4.18. As part ofthe Health, Sa 発 t“ SecurityandBnvironmental( “HSSE')P1an

("日 SS 団 P1ad'),throughout the Reporting Period,HSSBaudits andinspections ofa

contractors' HSSB program and its execution continuedtobe able tobe per 免 rmed

as part ofthe LNG Canada Project.lnspectionsandauditscaninclude,but are not

limitedto:
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Daily and v~zeekly HSSE1nspect.ons;

Management walkabouts,deslgnedtoverl け as ・tgsimplementations

ofkey HSSE in・tlatlves and otherHSSE executionprocesses,

Annualsite HSSE self‐assessments,designedtoverl お compliancewlth

the Projec 『SHSSEManagementSystem,reglonalinitiatives and the

HSSEP1an;

Sa 発 work observations,

Targeted aud ・ts;

Corporate and Li発 Critical audits,and cold eye rev・ews,used to

evaluate Per 長)rmance andexamine Lifも Cr.tlcalareas;

Joint audits with LNG Canada,JGCBC andF1uor asrequired;

Third partyHSSE inspect ・ons,wherelnspect ・onsmaybe completedby

externalpartlessuchasregulatorybodies;and

M[anagementreviews

4.19. Under the HSSB P1an, あ 1lowing a contract award,aninspectlon and

internal audlt ・ng schedule may be developed and implemented with contractors.

Contractors' lmplementat ・on of the HSSE P1an may be rev・ewed andinspected

within audits. W here gaps are ldentihed,these are seen as opportunlties 免 r

1mprovement and remed ・at・onactionswlllbeimplemented.

4.20. For major non ‐con あ rm ・tiesidentiaed 一缶 rexample,the use of any 危 rced

labour orchildlabour-therespective contractors arerequired to stop work on the

related activit “ immediately investigate causes and identify corrective actions,

which must be submitted あ r review andcomment.Contractors are requiredto co‐

operate throughout the auditingprocess,andareresponsible あ rimplementing any

recommendationsinat ・melymLanner.

A pp.ication ofDue Diligence Procedures &AdditionaIDue Diligence M[echanis 江Is

4.21. Due d1ligenceprocesses to speci 貴callycon6 ‐rm applicationoftheProject

Directive, Business Conduct and 風thics Bxpectations Polic"ShelI Principles and

日 SSEP1anwere not 貴)rmallyimplemented.Anydue diligenceprocesses that may

be completed will speci負cally conar・m the application of theapplicable Project

Directive, Bus ・ness Conduct and Ethics Expectations Policy and ShelI Pr・nciples.

Due di1igence may also be per長)rl幻Led under the 日 SSE P1an auditing procedures

althoughthismaynotbenecessaryatalllocationswhereProjectwork was being

carriedout.

4.22. Through the LNG Canada Project,thereis alsoagrievancemechanismin
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place by way of a ded・catedema ・l andtelephone line to address comLP1aints ・n the

workplace. JGC BCpersonnelattheProjects ・te are also abletoraise concerns vla

this dedicated e]mail and telephone hne.Th ・s e]mail andtelephone line are

工nonitoredbytheProject,s 工nentalhealtt}coordinator.Complaintsare investigated

and addressed by either Human ResourcesorLabourR elatlons,asapplicable.

5.Risks of貴)rcedlabourandchildlabourinourbusinessoPerationsandsuPP1ychains

Forcedlabourandchildlabourrisksinourbusinessoperations

5.1. Given thatthe business operatlons 貴)rtheProjectareconductedinCanada,and all

ofJGC BC's employees are locatedlnCanada,weconsldertheriskof 量)rcedlabour

and child labour occurring within our bus・nessoperat ・onstoberelativelylo w.

Forcedlabourandchildlabourrisksinoursupply chains

5.2. JGC BC recognizes that we have a global supply chain,and acknowledge that no

sectors orindustrieslnvolved ・ntheproduct ・onorlmportationofgoodsare assum ーed

to be entirely 登ee ofchildlabour and 食)rcedlabour risks.V~Ze also recogn1ze that

sourc ・ng goods 丘rom suppliers located in certain reglons,lncluding China, may

carry a h1gherr1skof 長)rcedlabourorchildlabour,andthatlndustries involved ln

construction or manufactur ・ng may also be linkedwithh ・gher risks.Higher rlsks

of 食)rced labour and chlld labour may also exist with respect to lndirectsuppliers,

・nclud ・ng those located in higher ‐r・sk jur・sd・ct・ons an ′or serv・clng hlgher ‐risk

industrles.

6.Rem ーediationmeasures

6.1. wlthin the ReportingPer.od,JGC BC did notidentify anyspecific incidences of

量)rcedlabourorchildlabourinthe act1vitiesandsupplychains 角rtheLNGCanada

Project. As such, there is nothing to report withrespecttoremediating 右orspecific

instances ofchildor 貴)rcedlabouratthisti ・ne.

7.Remediationofloss ofinco1m ーe

7.1.There is nothing to report wlth respect to remediating any loss ofincome to

vulnerable families resulting 凸 om measures taken toeliminate the use of 長)rced

labour or child labour in JGC BC's activlties andsupply chains, as no speci6c

measures are necessaryatthistime.

8.Bmployeetraining
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8.1. Upon onboarding to the LNG Canada Project,allemployeesareprov ・dedbusiness

co1mP1iance tra・n・ng.This includes tra・n・ng on the J
‐
GC Group Code ofBusiness

Conduct, The JGC Group Code ofBus ・ness Conductdescribes various compllance

mode1slnc1udlng:ourPr1de;DIVers1ty;SecureVVorkEnVironmentand Discip11ned

Behav ・or;Bribery and other Anti ‐Social rll・ansact ・ons;FairCompet ・tion and

工nternationalr1 ade;CorporateAssets andln 貴)rmat ・on;andDist1nctionBetween

Corporate and prlvateALffairs.

8.2.The JGC Group Code ofBus1ness Conduct speci 五callyaddresses 量)rced labour and

childlabouras 角 1lows:

D7"ez 笠“ツ 2 ‐ Z元 esのe所在m・五霞man 元ヱg凸お 一 隅edon 所 engagezn o z'condone

　　　　　　　　　　 　　　　　　　　　　　　　　　　　　　　　　　　　　　　

Agec加 e “をoz支 配n 班ronmen 云 and 上なscz姿ムned β e五日辺り班・3- ヱル蚤o友"a ね刀g

扉をoz玄 五Zn班 zion÷αzen 云 - “をe cou広め′γ w死力 ゑ力β日野更衣cab e ′日わor 幽 閉s and

reguZa 力ons 鉱 a云ぼりメモ瓢n e川野′oアmen ら刀ezsonne/ 日五男an 罵 wm え・ngcon 能力ons

wageg eわ .ヱ力 eac ぬ cozzn 友ア and おeg70n w 方eze wecondzzc 云buszn βss.

兄日立・ CDリ広zPe力力on and Zn 於 2翌日疑ona/ 71翌〆e 5 一 2 A9uzz野′γ CZZ捌刀

ル賓anagamen 云- 辞そese 左 c云szz愛野衣初 scare 自立〃Lyand 差a左ゾア乙nad α7胡on云o云力ezi・

　　　　　　 　　　　　　　　 　　　　　　　　 　　　 　　　　　 　　 　　　 　　　　　　　 　　　　　　　　　　　

βなれ",云ア and zec五no og〆ca/s ね・eng 云ゐ馬 wea 為 oconsz 緒er云方e宣'方zzZ五互比zen 云of

soα姿左 esのon別ムヱカ甥ヱndzidzng 勉 eぼ zesPe α五鑑 み"」man ヱ7gぬお e衣mZn 日数リカ

of zznだaか dz秋 7n刀na ねon in e川野′oアmen ら β衣川 zn日加on ofc 云"d ′日ろ似・and

左似℃edZaboz; en 囚ion 比zen ね /Pro 云ec疑onac 疑の力βsandan カー虜ブるezγ Pz りgz翌m.

8.3. 弱xcePt 貴)r the training completed at onboard1ng,JGC BC does nototherwise

conduct annual train・ng 長)remployeeson 食)rcedlabourorchildlabour.

8.4.The HSSE P1an also requires contractors to check that theirpersonnel possess

relevant and current quali 負cations,training and comLPetencies 長)r thework they

are required to per 貴)rm prior to being mob ・lized to a site,and 長)rcontractors to

establish a process to verl け same.Contractors must also maintain atraining

register ofpersonnel to record completed trainingcourses,datesofattendance and

renewaldates.
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9.Assessing e駈ectiveness

9.1.JGC BC d jidnottake any actions in the R ePortingPeriodtoassess our e鑑ectiveness

in Preventingandreducingrisksof 貴)rcedlabour andchildlabourinour activities

and suPP1y chains.

9.2. As noted, JGC BC maintained audit rightsthroughtheR ePortingPeriod byway of

the LNG Canada ProjectHSSEP1an.ThroughouttheRePortingPeriod,JGCBC

was not mLade aware ofany concerns by contractors related to 食)rced labour and

child labour practices that requn'ed remediation action inaccordance with the

HSSEP1an.

10.ApprovalandAttestation

ThisReportwas approvedbytheboardofdirectorsofJGC BC 量)rthe 6‐nancial year ended

Dece]mLber31,2025,pursuanttoParagraPhll(4)(a)oftheAct.

工n accordancewiththe requirements oftheAct,andinParticularsection llthereof,lattest

that l have reviewed the in長)rmation contained in the RePort 食)r the entity listed above.

Based on my knowledge, and having exercised reasonable d辻igence,.attest that the

in賞)rlnation in the RePort is true,accurate and comP1ete in allmaterial resPects 量)r the

PurPosesoftheAct, 角 rtherePortingyearlistedabove.

l make the above attestation ln my caPacity as a d趣ectorofJGCBC, 量)r and on behalf of

theboardofJ
‐
GCBC.

Per: v

FulI Name: Kenic
.
・o¥amashita

Title:Director

Date: β " ““ い2

/力β"eazi 鉱の勤夕の bindJiCOBC
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